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OUTLINE OF SERVICES AND BENEFITS

Services Features Benefits
Website
www.schoolrisk.org

 24/7 access to resources
 Open for all district employees
 Designed for use by school districts
 Announcements
 Events
 Topical library
 Links
 Member directory
 Service provider links

 Save time on research
 Find accurate and reliable information
 Keep track of trends and emerging/new

practices, ideas and programs

Telephone Consultation  Unlimited support from Executive Director  Practical insights
 Wide level of experience
 Personal attention
 Confidentiality

Fast Answer Network  Request sent to qualified “rapid responders”
 Results compiled, edited and commentary provided

as needed.
 Unlimited use

 Timely responses
 Greater productivity of information request
 Wider response
 Qualified sources
 Prevents duplication of effort
 Personal contacts for follow-up

Continuous Improvement
Model for School Risk
Management

 Comprehensive framework for planning,
measurement and development

 Excel based system of worksheets
 Guidelines and “best practices” as determined by

leaders in public school risk management

 Aid for effective goal setting
 Voluntary means of assessment with

independently developed criteria
 Save time and expense for consulting services
 Demonstrate compliance with board policy on

risk management
Information Anxiety
Master

 Custom scanning and search for most relevant and
useful materials

 Reports and documents on topics and issues
selected or produced by interest groups and
technical task forces

 Surveys
 White papers
 Reprints
 Books, periodicals

 Save time on research
 Defeat information clutter
 Knowledge and thought leadership
 Privacy – no advertising or search engine

optimization
 Panic prevention

www.schoolrisk.org
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OUTLINE OF SERVICES AND BENEFITS

Services Features Benefits
Risk Management
Technology Platform
(Risk Central) and
Facebook

 Current news relevant to risk management
 Peer interchanges within state and nationally
 Upload and download documents
 Carefully selected online videos

 Professional development
 Interactivity among members and corporate

partners
 Demonstration for new tools and applications

Newsletter  Monthly e-Letter
 Distributed to all registered district employees, no

limit on number
 7-9 pages

 Helpful features
 Digest of news and opinion
 Reminder and alert
 Encouragement and support of achievements

Interest Groups  Full inclusion in self-selected interests groups:
 Risk Control & Safety
 Workers’ Comp
 Claims
 Coastal Exposures
 State by state as desired

 Professional networking
 Fresh insights
 In-depth discussions

Non-Commercial Webinars  Series designed for needs and interests of school
districts

 Qualified presenters
 Reliable, trusted content
 State-of-the art delivery
 8-10 events annually
 Nominal charge, if any
 Recording and archiving

 Convenience
 High productivity of learning
 Travel expense savings

Training Course
Evaluation and Special
Purchase Terms

 Comparison tables of training features
 Qualified reviewers
 Select courses chosen as “recommended products”
 Modifications to improve use by school districts
 Discounts in some cases

 Independent evaluations
 User contacts and experiences
 Lower costs

Technical Task Forces  Volunteer opportunities to guide projects and
programs

 Creative collaboration
 Professional networking

Committee Eligibility  Board appoints committees for key oversight and
planning functions

 Ensure operational integrity and achieve shared
vision

Voting Privileges  Nominate board of directors and determine actions
required for nonprofit operation

 Maintain commitment to mission and needs of
school districts


