
Integrated Safety Solution 

What does it really mean to you! 

August 4, 2011 



•  Quality information. 

•  Consistency. 

•  Measurability. 

•  Accountability. 

•  Shared & implemented best practices. 

Risk Management Goals 



•  Reduce & stabilize costs (WC, P&C, risk and liability). 

•  Eliminate waste. 

•  Excel in soft markets & thrive during tight markets. 

Risk Management Goals 
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A web-based, comprehensive staff and student, risk, 

health, safety and compliance management system, 

providing the necessary tools and content, which delivers 

results for school divisions – while reducing 

administrative time and effort! 

Integrated Technology 



•  School Administrators. 

•  Practical. 

•  Eliminating administrator time and effort. 

•  Automation is key! 

What Administrators Want 



•  Deliver a “Culture of Safety.”  

•  Save time, money, etc. 

•  Reducing workers’ comp costs (recommended by 
providers) – Princeton 1.3M to 350K (into 3rd year). 

•  Reducing liability (recommended by P&C providers) 

•  Reducing / eliminating administrator time 

•  Sustainable 

Results 



•  Staff Training Management (includes course content). 

•  Accident Management (staff, volunteer, student worker). 

•  Non-training Compliance (includes tasks & forms). 

•  Material Safety Data (MSDS) Management System. 

•  Near miss, safety suggestion, hazard reporting, etc. 

•  Staff Confidential Reporting (harassment, fraud, etc.) 

EmployeeSafe Suite 



•  Training Plan 

•  Communication 

•  Reporting 

Staff Training Management 



•  Custom courses (crisis plans, policies, etc.) 

•  New Hires 

•  Change in Culture! 

Staff Training Management 



•  Central Office notification 

•  Site Administrator notification 

•  Investigator notification (supervisor typically) 

•  Hazard Reporting – integrated 

•  FROI / Claim Form – sent to health partner (MCO/TPA) 

•  Post Incident Retraining – integrated 

•  OSHA reporting automated – if necessary 

•  Change in Culture! 

Accident Management 



•  Safety Suggestion 

•  Near-Miss Reporting 

•  Hazard Reporting 
•  Associated with incidents 
•  Independent of incidents 

•  Pest Sighting Reporting 

•  Staff Confidential Reporting 

•  Change in Culture! 

Staff Safety Reporting 



•  Automated Scheduler. 

•  Steps to complete. 

•  Overlap is controlled. 

•  Plans, forms and procedures. 

Non-training Compliance 



•  Integrated Student & Staff Safety Programs 

•  Integrated Tools 

•  Integrated Processes (PIRT, Follow-up, Hazard 
Resolution, etc.) 

Integration Successes 



•  Questions? 

•  Comments? 

Feedback 

Tom Strasburger 
Vice President 

(513) 631-6111 x7008 
tstrasburger@publicschoolworks.com 


